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Abstract  

The present study aimed to investigate the relationship between spirituality, 

psychological capital and workplace performance in engineers. It was hypothesized that 

there would bea relation between spirituality, psychological capital, and workplace 

performance in engineers. Data was gathered from a sample of 507 engineers, comprising 

men and women, with an age range of 29 to 45 (M = 33.48, SD =6.8 ) years using a 

correlational study. Purposive sampling was used to choose the participants, from Private 

and public sector engineers-specific characteristics. A demographic sheet, the Spiritual 

Transcendence Index (STI) to evaluate spirituality, the Psychological Capital Scale (PCS) 

to measure psychological capital, and the Individual Work Performance (IWP) scale to 

measure workplace performance were the evaluation tools utilized in the study. It was 

revealed optimism, hope and resilience had positive relation with workplace 

performance. The association of spirituality with subscales of psychological capital, and 

workplace performance was not supported by the study's findings.The research had 

implications in organizational and industrial psychology. Moreover, engineers from 

governmental companies had higher resilience as compared to engineers from private 

companies. 

 Keywords: spirituality, psychological capital, workplace performance, engineers, 

relationship.  

 


